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ECGC LIMITED

HEAD OFFICE, MUMBAI

Corporate Social Responsibilitv (CSR) Policy of ECGC Ltd.

1. Introduction

either has a net worth of Rs.500 crore or a turnover of Rs.1.000 crore or net profit of Rg. 5
crore, needs to spend at least 2% of its average net profit for the immediately preceding
three financial years on corporate socig| responsibility activities, The CSR activities
should not be undertaken in the normal course of business and must be with respect to
any of the activities mentioned in Schedule VIl of the 2013 Act.

socially responsible Corporate entity with environmental concern.

3. Objectives

* To ensure an increased commitment at gl| levels, in the organization, to operate
its business in an economically, socially and environmentally Sustainable manner,
while recognizing the interests of aj| its stakeholders.

e To directly/indirectly take up programs that benefit the communities in and around
its various offices that enhance quality of life and well-being of the locals.

e To implement activities that empower weaker, less privileged and marginalized

sections of the society.




A. CSR & SD Committee of the Board

submitted to the Board. Following will be the role of the Committee.

ii.  Formulate and récommend to the Board, a Corporate Social Responsibility Policy
which shall indicate the activities to be undertaken by the Company as specified in
Schedule VII of the Companies Act 2013 with further amendments, if any.

iii.  Recommend the amount of budgeted expenditure to be incurred on the activities
referred to in Clause (i) above.

iv.  Monitor the Corporate Social Responsibility Policy of the Company from time to
time.

V. Monitor implementation of CSR activities on a quarterly basis.

vi.  Recommend Programs/projects/activities with monetary value above Rs 50 lakh in

each case to the Board.

B. Internal Senior Executives Committee (ISEC)

A Senior Executives Committee is constituted for planning, implementing and monitoring
of CSR activities of the Company. The CMD is authorized to reconstitute the Senior

Executives Committee depe on the need and availability of officials.
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The role/responsibilities of the Internal Senior Executive Committee (ISEC) include:

I.  Propose CSR activities which align with the CSR policy of the Company.
ii.  Institute a transparent monitoring mechanism for implementation of the
CSR projects/programs/activities.
ii.  Approve programs/projects/activities with monetary value of not more than
Rs.50.00 lakh in each case with the overall budget limit of 40% of overall
CSR budget of the Company.

As of date, the composition of the ISEC js as follows:

l. Chairman—cum—Managing Director, Chairperson

Il. Executive Director (Policy Maters) — Alternate Chairperson
. Executive Director (Operations) — Member

V. General Manager (CSR) — Member

V. General Manager (HRD) -~ Member

VI. General Manager (F inance) — Member

VIl.  General Manager (ECIB) — Member

The quorum is three members including the Chairperson of the Committee.

5. ProiectslProgramsIActivities

form the focus area of the CSR policy.

The project/programs/activities will be primarily in the following areas:

i.  Providing Drinking Water Facility
ii.  Education
iii.  Solar lighting System
iv.  Health and Family Welfare
V. Sanitation and Public Health

vi.  Environment friendly technologies
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6.

backward linkages.
Construction of Community Centers/Night Shelters/Ojq age Homes

Imparting Vocational Training

Settling up of skijll development centers

Scholarships to meritorious students belonging to SC,ST,0BC and disabled
categories

Skill  training, entrepreneurship development and placement assistance
programmes for youth.

Entrepreneurship Development Program (EDP)

Providing assistance during natural calamities.

Contribution to the Prime Minister's National Relief Fund or the Swachh Bharat
Kosh or the Clean Ganga Fund or the Armed Forces Flag Day Fund or any other
fund set up by the Central Government for any project/programs relating to
activities in areas or subject, specified in Schedule Vil of the Companies Act, 2013
for CSR.

PM CARES FUND.

Any project/program/activity other than the above will be taken with the approval

of Board of Directors.

Implementing Agency (Duly registered on Darpan portal of NITI Aayoq)

The CSR projects/activities shall be undertaken/implemented in direct mode or through

the following agencies/entities:

I.
ii.
il
v,

V.

Community based organizations.

Elected local bodies such as Panchayats.

Institutes/Academic Organizations

Trusts, Missions etc

Government, Semi-Government and autonomous Organizations
Standing Conference of Public Enterprises (SCOPE)

Aspirational Distrr_g

t as per DPE directions




viii.  With effect from 01.04.2021 registration of entity shall be mandatory by filing

form CSR 1. The unigue CSR Registration Number shall be obtained for each
entity.

Only registered public trust now allowed as against any registered trust, except
in case established by CG/SG.

In addition to registration under respective act, registration under the provision
of Section 12A & 80 G of the Income Tax has been made mandatory.

Financial Resources

Annual Budget:

8.

Budgetary Allocation

Not less than 80% of the budget will be allocated for activities in a project mode.
Not more than 10% of budget will be allocated for non- project mode/ one-time
aid/help/grant activities.

Not more than 5% of the budget will be allocated for capacity building and
communications.

Not more than 5% of budget will be €armarked for Administrative Expenses

Any surplus arising out of the CSR Projects/programs/activities will not form part
of the business profit of the Corporation.

Deviation in the above parameters js permitted for proposals approved by the
Board.

9.CSR spending — Treatment of unspent amount

9.1

Unspent amount not relating to ongoing Project: Where amount not relating to any

ongoing project, then in case of failure to spend the same, will require carrying
forwarding of the same to a Fund specified in Schedule VII, within six months of




close of financial year, in addition to disclosure of reasons for not spending in
Board Report. So, amount remaining unspent (other than ongoing project) for
the financial year 2021-22 shall be transferred to Schedule VII fung latest by
September 30, 2022,

9.2 Unspent amount relating to Ongoing Project — To be transferred within a period of

thirty days from the end of the financial year to a special account to be opened by
the Company in that behalf for that financial yearin any Schedule Bank to be called
the Unspent Corporate Social Responsibility Account (UCSRA). So amount
remaining unspent (ongoing project) for the financial year 2021-22 shall be
transferred to UCSRA latest by April 30, 2022.

9.3  Extended time for s ending unspent amount relating to ongoin Project:
Such amount shall be spent within a period of three financial years from the date
of such transfer, failing which, the Company shall transfer the same to a Fund
specified in Schedule VII, within a period of thirty days from the date of completion
of the third financial year. So amount remaining unspent transferred for FY 2021-
22 to UCSRA, has to be utilized for the project up to FY 2024-25, otherwise shall
be transferred to a fund specified in Schedule VII.

10. Monitoring

Monitoring process will be a two-tier mechanism through:

CSR & SD Committee of the Board on quarterly basis.
2. CSR Internal Senior Executive Committee (ISEC) on a quarterly basis.

evaluate specified projects. The cost of professional monitoring/impact evaluation agency
will be included to the cost of the project/administrative eéxpenses of the CSR budget. The
expenses incurred (i) on employees for their officig] visit for monitoring purpose or (ii) for

developing documents/records_,(p_tgg_sﬂical/digital/media) etc. will form part of administrative
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11. Local Area
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